
 

HEALTH AND SAFETY POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń provides geophysical and geological services with the priority of safety of people engaged  
in activities carried out by the Company. We believe that all work related incidents and occupational diseases 
are preventable, therefore we commit ourselves to strive for restricting their number to zero and continually 
improve the health and safety state with reference to the best industry practises. Particularly, due to the risk 
assessment for geophysical works, we commit ourselves to take actions aiming at minimising hazards especially 
resulting from walking or driving in the area of operations. 
 
Management and all employees of the Company obey superior rule that no work related actions can  
be performed in a way hazardous to health or life. Every work has to be performed according to health and 
safety rules and regulations even if it would make the performance of the work longer or require additional 
resources to keep the risk as low as reasonably practicable (ALARP). 
 
Adopted Policy and superior objective of preventing work related incidents and occupational diseases are 
accomplished by: 
 
 meeting legal and other applicable requirements, in particular those of Clients, maintaining  

and continuously improving the effective health and safety management system in the framework  
of Company’s integrated management system; 

 constant identification of hazards with the participation of all employees, risk assessment for workplaces 
and rising from planned and carried out projects, especially seismic field works, and also introducing proper 
means of eliminating or mitigating the risk, including work organisation and using modern technologies; 

 establishing proper organisational structure, appointing individual responsibilities and rights regarding 
HSE; establishing, maintaining and reviewing policies, procedures and safe work instructions; 

 HSE training system, assuring introductory and periodical trainings, induction into work or visit on  
a seismic project, and not allowing an employee to perform duties if the person does not possess required 
qualifications, necessary skills or sufficient knowledge of HSE rules and regulations for the job; 

 assuring consultation and participation of employees and their representatives including communication 
and dialogue, as well as engaging them in the improvement of HSE conditions for example by developing 
reporting system of Positive Observations/ Unsafe Conditions/ Unsafe Acts based on the no blame 
Company culture, shaping awareness and safety culture including the sense of being responsible for own 
safety and safety of co-workers; 

 effective emergency procedures in case of an incident or breakdown ensuring essential actions eliminating 
or limiting hazard, providing first aid to injured persons and establishing the cause and circumstances of the 
incident or near miss in order to introduce proper remedial measures; 

 setting ambitious and realistic targets in regard to HSE, monitoring their accomplishment by e.g. system  
of inspections and internal audits, analysis of incident statistics, taking into consideration issues connected 
with obeying HSE rules and regulations in employees’ assessment systems, disciplinary and incentive 
programs. 

 
President of the Board – Chief Executive Officer bears the responsibility for the condition of HSE in the 
Company. All employees are responsible for the implementation of this Policy, that applies also to (sub) 
contractors and their workers. All personnel are obliged to perform their duties in a rigorous compliance with 
HSE rules and regulations. Supervisors are responsible for enforcing adherence of the employees to the rules 
established in the Policy.  
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QUALITY POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń provides geophysical and geological services, including seismic data acquisition, data 

processing and data interpretation; from project designing to the final documentation. 

Company’s strategy is to function as a quality leader on the geophysical services market by increasing 

satisfaction of current clients, winning new clients and by looking for new areas of business activities 

 in compliance with the idea of sustainable development. Regardless of requirements and set goals our 

Company’s personnel of all positions presents extraordinary involvement, enthusiasm and readiness to satisfy 

expectations and achieve optimal effectiveness. 

 

Company’s Policy in this extent is implemented by: 

 

 Being client-oriented and performing detailed analysis of their Client’s requirements, needs, expectations 

up to their satisfaction, and also continuous improvement of clients’ service, development of 

communication channels and tools; 

 Identification of legal and other requirements applicable to Company’s services, evaluation and assuring  

of conformity in this regard, maintenance and continuous improvement of Company’s integrated 

management system; 

 Employing highly qualified, competent and experienced specialists, among others: geophysicists, 

geologists, electronics, geodesists, IT or HSE specialists, able to set and achieve the most ambitious goals 

and also continuous development of the team of workers according to established plans of trainings, 

introduction to work and occupational promotion; 

 Aiming at technical and organisational excellence basing on long standing and international experience  

by continuous development of infrastructure and workplace equipment, introducing latest achievements 

of technology and methods of work, particularly using the newest types of machines, devices and systems, 

using proven and recognised suppliers; 

 Promoting the use of the process approach and risk-based thinking as well as identifying risks and 

opportunities in context of external and internal issues that are relevant to Company purpose and its 

strategic directions. 

 

All Geofizyka Toruń employees are responsible for implementation of this Policy. Company Board of Directors 

and Managers are responsible for supporting employees in execution of the Policy together with goals  

and quality tasks set on its basis.  
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QUALITY POLICY 

FOR THE NUCLEAR ENERGY SECTOR 

 Issue: 2, dated 07.04.2026 
Review on: 07.04.2026 

 

Geofizyka Toruń, as part of the work carried out for the nuclear energy sector, based on many years of 

experience in the processing, interpretation and acquisition of seismic data, ensures the implementation of 

work while maintaining high quality standards and a well-thought-out development strategy, as well as the 

safety of process workers and the environment, with particular emphasis on nuclear safety. 

 

The Quality Management System for the nuclear power sector is based on leadership, an optimal management 

structure, processes ensuring the implementation of this Policy, with particular emphasis on a graduated 

approach to the application of quality requirements, the definition of ITNS (Important to Nuclear Safety) 

positions and activities and nuclear safety culture, as well as clearly defined responsibilities for processes and 

tasks. 

 

Geofizyka Toruń, aiming at high quality of final products, will allocate the necessary resources to create a 

qualified and competent team of specialists to carry out the tasks entrusted to it. 

 

Geofizyka Toruń hereby undertakes to: 

 applying effective project management, 

 monitoring the effectiveness of the implementation of the Quality Management System objectives, 

 identifying, controlling and eliminating risks related to the quality of the tasks performed, 

 identification and control of counterfeit/falsified products, 

 taking into account nuclear safety considerations during decision-making, 

 ensuring that other priorities do not threaten nuclear safety, 

 cooperating with the Client to improve quality assurance processes, 

 following the recommendations resulting from the Agreement with the Client, 

 building long-term relationships, understanding client expectations and ensuring positive experiences 

at every stage of cooperation. 

 

Geofizyka Toruń undertakes to provide the necessary resources and means necessary to implement this 

Quality Policy as part of the implementation for the nuclear energy sector and to engage a qualified and 

competent team of specialists in its implementation.  
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ENVIRONMENTAL POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń commit to provides geophysical and geological services in a responsible manner with respect 

for the environment because a healthy environment and natural balance are essential for normal functioning of 

communities and sustainable development. Company’s strategic objectives include special care for the 

environment in all its aspects related to influence of the conducted work, particularly concerning the surface of 

the earth, consumption of resources, relations with local communities. 

 

Taking into consideration the value of the environment and the importance of these aspects for the geophysical 

and geological operations, particularly connected with oil and gas exploration, we commit ourselves to: 

 

 meet applicable legal and other requirements, in particular Clients’ expectations and recommendations 

included in the environmental impact assessments prepared for projects; 

 identify environmental aspects of the Company’s operations with a determination of whether there is a 

risk or opportunity considering a life cycle perspective and introduce environmentally friendly 

technologies and operating procedures minimising impact on the environment, especially regarding field 

works on all stages from mobilisation to demobilisation, and also connected with activities  

in environmentally protected or sensitive areas; 

 prevent and limit pollution by, among others, limiting emissions of exhaust fumes to the air by optimization 

of fuel usage and the use of low-emission technologies and renewable energy sources, including limiting 

usage of dangerous substances and mixtures by using, if it is reasonably practicable,  biodegradable or less 

adverse to the environment equivalents; 

 prevent waste generation or limit their amount, and also optimal waste management including elements 

of the circular economy process, by among others, setting and introducing waste management plans and 

promoting actions that raise environmental awareness of employees; 

 use of natural resources in rational and effective manner according to rules of sustainable development, 

promote saving electrical and thermal energy, reduce usage of water, paper and other resources  

by employees; 

 introduce and maintain effective procedures of reacting to emergency situations and preventing, limiting 

or removing hazard or damage to the environment, e.g. spillage contingency and procedures for 

minimizing of field damage; 

 increase awareness level and environment related knowledge of employees and (sub) contractors  

by training and involving them in pro-ecology actions undertaken by the Company in order to emphasise 

meaning and responsibility of every individual for the functioning of environmental management system; 

 monitor key environmental indicators and periodically review the system in order to assure continuous 

improvement of effectiveness of the implemented environmental management system that is a part  

of Company’s integrated management system.  

 

All employees are responsible for the implementation of this Policy that concerns also (sub) contractors  

and their workers. All personnel are obliged to follow requirements of the Policy and the environmental 

management system. 
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STOP WORK POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń, providing geophysical and geological services, considers the protection of life and prevention 

of injuries as a top priority issue and does not allow situations in which employees perform work not 

corresponding with health and safety regulations and directly endangering life or health of people. 

 

Taking into consideration, Geofizyka Toruń declares that any employee of the Company, any contracted 

person, or subcontractor’s employee, regardless of the post and business hierarchy position is authorized 

to stop work when: 

 

 Conditions of work do not meet health and safety regulations and pose direct hazard to life or health  

of an employee; 

 Work performed by an employee poses direct hazard to life or health of other people. 

  

Each employee is also obliged to intervene and alert the person performing the unsafe work or being in unsafe 

condition and request the work to be stopped when life or health is in direct danger. 

 

In that situation the employee should: 

 

 Immediately inform supervisor about such event; 

 Move away from the unsafe area if stopping work does not remove the hazard, immediately inform 

supervisor about such event and remain in a safe place near to the workplace; 

 Pay special attention to prevent hazards that can be caused by stopping work and secure the work area 

to a reasonable extent; 

 Be ready to resume the work after the hazard removal or to perform other work as appointed by the 

supervisor. 

 

Work shall not be resumed until the supervisor determines that unsafe conditions have been removed and that 

work can be carried out safely. Should the supervisor fail to deal with the concern adequately, the employee has 

the right to refer that matter to Party Manager or QHSE Department. The employee has the right to clear up 

doubts regarding the condition of safety using official channels established in the Company. 

 

The employee will not suffer any detriment from stopping work or moving away from the unsafe area in the 

above mentioned case and shall retain the right to receive payment for that period. 
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SECURITY POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń provides geophysical and geological services in different parts of world. Therefore, the 

Company pays special attention to ensuring physical safety of its employees and other persons present at the 

Company’s premises or engaged in the Company’s field works.  

 

In order to ensure safe and secure workplace, free from violence, criminal, hostile or malicious acts, no weapons 

of any type, particularly firearms, are allowed on the Company premises except for the weapon in the 

possession of authorized security personnel or governmental police services. 

 

The ban on weapon possession applies whether the weapon is on the individual person, carried in a container or 

openly, or is in a vehicle brought onto the Company premises. Furthermore, while on Company business, 

employees are prohibited from carrying or otherwise possessing or transporting weapons at any time and at 

any place (including vehicles).   

 

Moreover, to achieve set target the Company will: 

 

 constantly identify and monitor security hazards in all areas of the Company's operations to mitigate  

and keep them as low as reasonably practicable (ALARP), and aim for continuous improvement of the 

integrated management system; 

 provide sufficient resources to maintain adequate security protection of employees; 

 only where there is no alternative, particularly personnel may be exposed to assault, armed security will 

be employed: host national law enforcement agencies or security professionals with recognised track 

record, if the former is found to be not sufficient; 

 conclude security agreements in conformity with applicable legal regulations and respect for human 

rights. Firearms will only be used with restraint and as a last resort in proportion to the offence and the 

objective to be achieved, and when there is a direct threat to life. Moreover, firearms will be used in line 

with the laws of the host country and applicable international standards; 

 ensure adequate trainings, exercises, guidelines and procedures for the personnel. Emphasizing the 

importance of safeguarding the personnel, Geofizyka Toruń will instruct all staff that no resistance should 

be offered to persons who threaten violence in any way if it causes imminent danger to health or life, even 

though Company's property is endangered; 

 develop, regularly test, review and update adequate security contingency plans and practices; 

 report and investigate all security incidents. Where force is used, assistance and medical aid will  

be provided to injured persons, including offenders, unless doing so would subject other personnel to risk 

of injury. 

 

This Policy is applied to Company’s and (sub) contractors’ employees and also to other persons staying at the 

Company’s premises. 

 

Employees of all positions in the Company are responsible for the implementation of this Policy. All personnel 

must be aware of and accept responsibility for safety and security of themselves, co-workers and third parties 

while at work. 
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LAND TRANSPORT SAFETY POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń acknowledges the significance of hazards connected with road traffic that cause vehicle 
journeys to be one of the most risky elements of geophysical operations.  
 
Taking into consideration above-mentioned risk assessment, in order to protect life, health and property of 
people involved in Company's operations, Geofizyka Toruń actively introduces and improves preventive 
measures aimed at eliminating or reducing the number of road accidents, collisions and dangerous road 
incidents in its operations to the absolute minimum.  
 
In particular, Geofizyka Toruń declares the following rules: 
 

 persons entitled to drive Company’s vehicles are obliged to obey existing applicable legal traffic 
regulations and corporate internal rules of safe driving and usage of Company’s vehicles, especially defined 
speed limits, with the reservation that in case of differences always more strict rules shall prevail; 

 using a mobile phone or 2-way radio while driving, even with the use of hands-free equipment, is forbidden 
as a rule. In case of persons employed on positions appointed by the employer, that require continuous 
access to the communication means as a must, in case of a need it is allowed to use while driving the hands-
free phone devices accepted by the employer; 

 smoking in Company’s vehicle or while driving is prohibited; 

 all drivers and passengers are obliged to fasten their seatbelts before the vehicle starts and to travel with 
seatbelts on until the vehicle stops at the destination place; 

 all drivers should have adequate qualifications and medical certificates of fitness to work and undergo 
introductory training; 

 vehicles are equipped according to specifications in force and risk assessment, and are subject to regular 
technical service, including daily inspections before departure; 

 in order to increase journeys safety, in reference with the risk assessment, journey management plans are 
established and vehicle monitoring system is used. Results of analysis of monitoring data are taken into 
account for drivers’ appraisal and implementation of corrective and improvement actions; 

 night driving outside the build-up areas is restricted according to Night Driving Policy; 

 while planning and carrying out journeys, the rule of striving after the littlest nuisance to the local 
communities and environment, and respect for other road users should be followed; 

 all road incidents are reported to identify the incident causes and implement prophylactic measures; 

 educational and promotional actions among employees are run to build the awareness and ability of 
defensive driving. 

 
Geofizyka Toruń executes this Policy in full compliance with the Policy and Client’s requirements in this regard 
and makes effort to cooperate, as far as possible due to local market conditions and stock availability, with (sub) 
contractors that have the safe driving Policy fully compatible with this one or who will adopt this Policy. 
 
Line managers and supervisors are responsible for ensuring full accomplishment of this Policy and for enforcing 
all employees, including subcontractors, to follow the rules of safe driving.  
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NIGHT DRIVING POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń acknowledges the significance of hazards connected with road traffic that cause vehicle 
journeys to be one of the most hazardous elements of geophysical operations. 
 
Therefore, all works which require a vehicle journey hazardous should be planned in such a way to avoid or 
limit driving in the dark to the minimum. Should continuation of a planned journey require driving in the dark, 
then serious consideration should be given to changing the journey plan. 
 
This policy on driving in the dark applies to Geofizyka's Toruń own activities, that is, road business travels of 
Company employees, and to road travels being undertaken by (sub) contractors on behalf of the Company's 
business. 
 
In order to assure driving safety, the following rules should be adhered to: 
 

 If, on a business travel it is too late to arrive at final destination before darkness, then an overnight stay at 
hotel should be arranged (cost of room and meals is covered by the Company according to Company’s 
binding rules); 

 If, in special circumstances, e.g. emergency, work organisation at the drilling rig, driving in the dark on 
Company business is essential, prior approval should be obtained from the Department Manager or Party 
Manager in case of seismic crew. If it is not possible, they should be informed as soon as possible that the 
journey has been completed safely; 

 Due to the timetable of flights, it is accepted that business journeys to the airport will be made in the dark. 
The number of such journeys shall be kept to the minimum. Reporting of such journeys under this Policy 
is not obligatory; 

 Driving on company business within the city in the dark is discouraged, but not prohibited under this policy. 
Consequently, occurrences do not have to be reported; 

 Commuting to and from place of work is not considered a journey on Company business. As such, 
occurrences of driving to and from work in the dark do not need to be reported. 

 
In countries of European Union where geographical situation causes considerable seasonal shortening of a day 
(e.g. winter) and driving in the dark is unavoidable for normal functioning, journeys to and from the field 
connected directly with the seismic operation are allowed to be carried out before dawn and after dusk. On the 
basis of the risk assessment, that guarantees the priority of employees’ safety, Senior Vice President, Chief 
Operational Officer may allow extension of the above principle for a non – EU country where GT conducts 
operations or may allow carrying out specific works in the field after dusk on condition that such works will be 
performed under close supervision in a mode described in instructions by the number of employees limited to 
the minimum and with the respect of the full compliance with the Client’s Policy in this regard. 
 
Managers and supervisors are responsible for ensuring that this policy is fully implemented and for effective 
monitoring of its observance by employees. 
 
(Sub) contractors shall have a compatible Night Driving Policy or adopt this Policy. 
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DRUG AND ALCOHOL POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń is committed to creating safe and healthy place of effective work.  

Using alcohol or intoxicants or other psychotropic substances for purposes other than medical (further related 

to as ”drugs”) can have negative influence on safety, ability to perform work correctly and on  the Company’s 

activity. Therefore, the following rules are stated: 

 

 It is prohibited to come to work while being in after-alcohol drinking or after drug-taking state; 

 The consumption of alcohol during work, carrying alcohol into the Company’s premises, sale, serving and 

consumption of alcoholic drinks on the Company’s premises or places of employees’ mass catering or for 

Company’s use without the approval and supervision of management are prohibited; 

 The use of intoxicants or other psychotropic substances for purposes other than medical during work, 

carrying drugs into Company’s premises, sale, serving and use of drugs on the Company’s premises 

or places of employees’ mass catering are prohibited; 

 Employees, (sub) contractors’ workers and visitors who use medication that may impair their psycho-

physical condition, should ask for medical advice and notify their direct superior in order to established 

proper risk control measures to assure safety at work; 

 It is prohibited to hide cases of breaking the above rules by co-workers. Every employee is obliged to 

immediately inform his superior about the noticed unsafe behaviour; 

 Person in charge of employees is obliged to stop an employee from performing his/her duties when there 

is a reasonable suspicion that the employee came to work in after-alcohol drinking or after drug-taking 

state or used prohibited substances while working. In such case, upon the request by employee or a person 

authorised by the Employer, the test of employees sobriety is conducted; 

 Alcohol and drug tests as well as post incident tests to employees that took in the incident, are to be 

performed according to binding law regulations and with respect to local culture and customs in case  

of working abroad; 

 There are taken preventive and awareness actions concerning hazards connected with using the above-

mentioned substances, including training for employees. Employees who suspect themselves of being 

addicted to alcohol, intoxicating or psychotropic substances are encouraged to seek advice and to start 

treatment before this condition could cause problems with correct execution of employee’s duties.  

An employee who reports the addiction problem has guaranteed the right to confidentiality; 

 Company does not bear any responsibility towards an employee who contributed to causing an incident, 

should the employee be in after-alcohol drinking or after drug-taking state at the time of the incident; 

 Regarding employees who do not observe rules of the policy, disciplinary measures will be applied, up to 

the work contract termination without notice due to employee’s fault. Regarding employees performing 

their work duties within the scope of field operations, especially using machines, devices or driving vehicles 

in after-alcohol drinking or after drug-taking state, the “zero tolerance” rule will be used. After-alcohol 

drinking state or after drug-taking state are understood according to Polish law or other requirements, 

should defined limits in latter be lower. 

 

All employees are responsible for implementation of this Policy. Company Board of Directors and managers are 

responsible for enforcing all employees’ adherence to the rules established in the Policy.  
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ANTI-NICOTINE POLICY 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń acknowledges that using tobacco and tobacco products has a detrimental effect on health  

of smokers as well as non-smokers exposed to a tobacco smoke, so called passive smokers. Smoking may also 

cause a serious hazard for work safety and efficiency. 

  

In order to protect health of workers from consequences of using tobacco and tobacco products and securing 

the right of non-smokers to live in a tobacco smoke-free environment, following rules are established: 

 

 Smoking is prohibited at the premises of the Company, especially rooms of the Company, that is offices, 

computer rooms, lifts, food preparation and serving areas, toilets, corridors, staircases, workshops  

and company vehicles; 

 Smoking is allowed only in designated places, clearly marked as smoking areas; 

 Actions promoting health and smoke-free lifestyle among employees are to be run. 

 

Rules defined in this Policy apply to all tobacco products, that is: cigarettes, including electronic cigarettes, 

cigars, cigarillos, pipe tobacco, wild tobacco and others. 

 

All employees are responsible for implementation of this Policy. Company Board of Directors is responsible  

for enforcement of observance of the rules established in the Policy by employees. 
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ESG POLICY 

(Environmental, Social and Governance) 

 Issue: 9, dated 17.06.2026 
Review on: 17.06.2026 

Geofizyka Toruń recognises that responsible business consistent with rules of sustainable development 
contributes to well-being of communities as well as to Companies development and their success. That is why, 
we provide geophysical and geological services and care for the value of the Company, at the same time putting 
into practise rules of corporate social responsibility and treating them as inseparable element of integrated 
management system and strategy of the Company. 
 
Taking into consideration character of business activities of the Company, our commitments from the sphere of 
responsible business are expressed in HSE, Environmental and Quality Policies. At the same time we aim at 
effective cooperation basing on partnership rules and dialogue with social and business partners, especially 
local communities among whom we perform our business activities. 
 
Geofizyka Toruń provides geophysical and geological services in a responsible manner with respect for the 

environment as we are convinced that  healthy environment and natural balance are essential for normal 

functioning of communities and sustainable development. Company's strategic objectives include special care 

for the environment in all its aspects related to influence of the conducted work, particularly concerning the 

surface of the earth, consumption of resources, relations with local communities. 

Geofizyka Toruń meets applicable legal and other requirements, in particular Clients' expectations and 

recommendations included in the environmental impact assessments prepared for projects. Further, Geofizyka 

Toruń identifies environmental aspects of the Company's operations and  introduce environmentally friendly 

technologies and operating procedures minimising impact on the environment, especially regarding field works 

on all stages from mobilisation to demobilisation in the all operating area. 

 

Geofizyka Toruń recognises that responsible business consistent with ethical rules contributes to well-being of 

its employees as well as to its clients' and subcontractors' development and their success. That is why, we 

provide geophysical services at the same time putting into practise ethical rules of corporate responsibility and 

treating them as inseparable element of integrated management system and strategy of the Company. We will 

neither tolerate nor profit from, contribute to nor assist the commission of human rights violations and abuses. 

Geofizyka Toruń recognises that responsible business consistent with rules of sustainable development 

contributes to well-being of communities as well as to Companies development and their success. That is why, 

we provide geophysical and geological services and care for the value of the Company, at the same time putting 

into practise rules of corporate social responsibility and treating them as inseparable element of integrated 

management system and strategy of the Company. We aim at effective cooperation basing on partnership rules 

and dialogue with local communities among whom we perform our business activities. 

 

Geofizyka Torun employs operates Community Relations Plan that is a communication flow between the 

organization and the authorities as well as the governance, political, opinion forming and legislative institutions. 

The CSR and public relations between the local authorities, media and social organisations during carrying out 

the seismic operations may influence significantly on the success of the provided services. CSR and Community 

Relations Plan defines purposes of GT operations related to interaction with the stakeholders of local 

authorities and opinion forming centres, instruments using and the proceeding manner. 

Geofizyka Toruń policy is to conduct all of its business in an honest and ethical manner. We take a zero-

tolerance approach to bribery and corruption and are committed to acting professionally, fairly and with 

integrity in all our dealings wherever we operate. We will implement this policy through a comprehensive 

management system. This system will carry forward the general standards of business conduct set forth above 

and will direct our compliance procedures both internally and in our relations with customers and business 

partners. 
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CFSI POLICY 

(Counterfeit, Fraudulent and Suspect Items) 

 Issue: 1, dated 17.06.2026 
Review on: 17.06.2026 

 

Geofizyka Toruń is aware that the use of counterfeit, fraudulent, and suspect items (CFSI) may impact 

processes, operations, and the security of the services provided. Therefore, the Company makes every effort to 

prevent the introduction of such items into its products and services. 

 

Geofizyka Toruń has implemented CFSI measures to ensure the source of products, services, or materials 

through pre-selection and supply chain validation, and formally communicating this requirement to its 

suppliers. 

 

The Company oversees its supply chain to ensure understanding of and compliance with the Agreement, 

specifications, and CFSI standards. Company employees responsible for purchasing externally supplied 

products and services are aware of the risks associated with the potential occurrence of CFSI in the supply 

chain. The Company's employees follow internal procedures and are characterized by an inquiring attitude and 

are authorized to indicate any suspicious elements throughout the supply chain. Both the Company's 

employees, contractors, and clients are kept informed of all CFSI incidents, drawing on operational experience 

and lessons learned from the Company's experience. 

 

Thanks to the above principles, Geofizyka Toruń maintains an appropriate culture of CFSI standards, which 

mitigates the risk of counterfeit, falsified, and suspicious (CFSI) products and services. 
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